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INTRODUCTION

SPSY 791: Advanced Internship in School Psychology is the culminating experience for students seeking the Education Specialist degree (Ed.S.) in school psychology. A student enrolls in the internship after successful completion of all required coursework. The typical internship site is in a public school setting which serves children and youth of all ages. The setting should offer a full range of services for children in general education and with a variety of special needs. Opportunities for the intern to work with children in both general education and special education programs are required. 

An acceptable school psychology internship should be a training experience which provides the student an opportunity to become a professionally-oriented person and a competent school psychologist. This experience should be considered a training experience in which students will continue to engage in the learning process. During this time, interns should have opportunities to demonstrate their knowledge and develop skills pursuant to the competencies needed for providing effective school psychological service delivery as outlined by the National Association of School Psychologists (NASP) and the ISU School Psychology program. The internship experience should require, under appropriate supervision, the integration and application of the full range of school psychology competencies and domains. 

Applying for and accepting an Internship

If the ITASP student and employing district are in agreement, the internship can be completed within the corporation where the student is already employed.  It is possible for ITASP students to complete the internship within a different corporation, but students must work closely with the faculty to make such arrangements and the site must be approved by the faculty.  Ultimately, it is the student’s responsibility to secure an internship site and the needed supervision.  An internship site must be approved by the school psychology faculty and meet the NASP internship site requirements (See Appendix A). The student must also notify their current employer immediately of their decision to complete this experience elsewhere.  ITASP students choosing to complete the internship outside of their current district must arrange for interviews at the site or sites they wish to consider.  This interview should be similar to later job interviews and should be used to assess the potential match between the site and the prospective intern. After interviews have been completed the student may receive an offer from one or more of the internship sites. The student must submit to the university supervisor evidence that the site they are considering can meet all NASP internship requirements. (See Internship Site Approval Form, Appendix B). This includes evidence of the existence of an appropriately credentialed internship supervisor, who is committed to providing an average of 2 hours per week of face-to-face supervision. 

Once the student has accepted an offer all other prospective sites should be notified. Additionally, the student should inform the university internship supervisor of acceptance of an offer. Once an offer has been accepted the student cannot continue to entertain other offers. Acceptance of an offer is considered legally binding. Students cannot renege once they accept an offer. Following acceptance of an offer, students should begin making arrangements to complete the documentation requirements listed below. 

Several resources for finding sites are available. For possible sites in Indiana, access the Directory for Indiana Special Education Administrators. For internships outside of Indiana, the NASP Communique’ Employment Notices or State Special Education Directories are good sources. The Directory of Internships prepared by the Joint Committee on Internships also lists sites that accept both doctoral and Ed.S. level interns. Additionally, internship notices are often posted at http://www.schoolpsychology.net/p_jobs.html.

Requirements FOR inTERNSHIP
Documents: The following documents are required for an internship site to receive final approval by the ISU School Psychology Program. It is the responsibility of the intern to provide his or her university supervisor with these items prior to the start of the internship. The intern may not begin accruing hours toward the internship requirement until all documents have been approved by the ISU internship supervisor. (See Appendix C, D, and E for forms and samples)

1. Internship Site Approval Form

2. Internship Agreement between Indiana State University and the Internship Agency
3. Written Agreement/Contract between Internship Agency and the Intern.

4. Internship Training Plan

Supervision: The intern will be responsible to both a field-based supervisor and a university-based supervisor.

Field Supervisor: The field supervisor must be an individual with the ability to model professional ethics and responsibilities to the intern. He or she should be able to communicate effectively, exchange ideas, and consider opinions and beliefs of the intern and other professional persons with whom they come in contact. He or she should have the ability to model effective work habits and the ability to work with members of other disciplines in the school and community.

The supervisor for the internship must be a state-certified school psychologist and must have a minimum of an Education Specialist or equivalent degree. Additionally, he or she must have a minimum of two years full-time experience as a school psychologist and at least one year of full-time employment experience with the internship agency. Primary supervision is provided by the field supervisor who must meet individually with the intern face-to-face for a minimum of two hours per week. The supervisor must review and sign-off on each evaluation completed by the intern. The field supervisor will also conduct formal evaluations of the intern’s performance and will submit those evaluations to the university supervisor. 

University-Based Supervisor: Administrative tracking of the intern is the chief responsibility of the university supervisor. In addition to assisting the prospective intern in locating and applying for an internship position, he or she will provide assistance to both the intern and the field supervisor in evaluating problems or addressing concerns that may arise during the internship period.
Internship Log: Each intern is required to log all hours on the ISU Internship Daily Log form (electronic copy available). The log will indicate the types of activities and number of hours spent engaged in activities listed in the Internship Training Plan. This log must be submitted by the 5th of each month to the university supervisor. 
Evaluation: The intern will be evaluated (See Appendix F) by the field supervisor at specific intervals throughout the semester/year. The field supervisor should review each evaluation with the intern. Both the supervisor and the intern should sign the evaluation as acknowledgment that the evaluation was discussed with the intern. Each evaluation should be mailed to the university supervisor for review. Due dates are listed on the evaluation form.
Student Ratings of the Internship: An important administrative facet of each student's internship is an evaluation of: (a) the appropriateness of the internship site and (b) the quality of the field-based supervision. Therefore, at the conclusion of the internship each student will complete the Internship Site and Supervision Rating Forms (see Appendices G and H). The completed forms will be submitted to the intern's university supervisor and then shared with the field supervisor.
APPENDIX A

Except from:
National Association of School Psychologists

Standards for Training and Field Placement

Programs in School Psychology

approved by the Delegate Assembly of the

Association on July 15, 2000, in Durham, New Hampshire.

III. FIELD EXPERIENCES/INTERNSHIP

School psychology candidates have the opportunities to demonstrate, under conditions of appropriate supervision, their ability to apply their knowledge, to develop specific skills needed for effective school psychological service delivery, and to integrate competencies that address the domains of professional preparation and practice outlined in these standards and the goals and objectives of their training program.

3.1 
Supervised practica and internship experiences are completed for academic credit or are otherwise documented by the institution. Closely supervised practica experiences that include the development and evaluation of specific skills are distinct from and precede culminating internship experiences that require the integration and application of the full range of school psychology competencies and domains.

3.2 
The internship is a collaboration between the training program and field site that assures the completion of activities consistent with the goals of the training program. A written plan specifies the responsibilities of the training program and internship site in providing supervision, support, and both formative and summative performance-based evaluation of intern performance.

3.3 
The internship is completed on a full-time basis over one year or on a half-time basis over two consecutive years. At least 600 hours of the internship are completed in a school setting.

(Note: Doctoral candidates who have met the school-based internship requirement through a specialist-level internship or equivalent experience may complete the doctoral internship in a non-school setting if consistent with program values and goals. Program policy shall specifically define equivalent experiences and explain their acceptance with regard to doctoral internship requirements.)

3.4 
Interns receive an average of at least two hours of field-based supervision per full-time week from an appropriately credentialed school psychologist or, for non-school settings, a psychologist appropriately credentialed for the internship setting.

3.5 
The internship placement agency provides appropriate support for the internship experience including: (a) a written agreement specifying the period of appointment and any terms of compensation; (b) a schedule of appointments, expense reimbursement, a safe and secure work environment, adequate office space, and support services consistent with that afforded agency school psychologists; (c) provision for participation in continuing professional development activities; (d) release time for internship supervision; and (e) a commitment to the internship as a diversified training experience.

APPENDIX B

Internship Site Approval Form 

Internship Site Approval Form

Students completing a school psychology internship as required by Indiana State University School Psychology program must ensure that the following criteria for internship will be met. The following is considered a contract between the proposed internship site agency and the ISU school psychology program to become effective once an internship offer has been made by the agency and accepted by an ISU school psychology graduate student. The contract is considered in effect for the time period for which the intern is in placement at that agency and expires once that intern has completed all of his or her internship requirements.

1.  The internship is an organized training program which, in contrast to supervised experience or on-the-job training, is designed to provide the intern with a planned, programmed sequence of training experiences. A minimum of 1,200 hours is required. The primary focus and purpose is assuring breadth and quality of training. This agency agrees to develop with the intern a training plan which will include a range of activities including consultation, intervention, assessment supervision and research that are designed to meet the health and psychological needs of the clients.

2. Intern supervision is provided by staff members of the internship agency or by qualified affiliates of that agency who carry clinical responsibility for the cases being supervised. At least 2 hours per week of regularly scheduled individual, face-to-face supervision are provided by one or more appropriately credentialed or licensed psychologists (regardless of whether the internship is completed in one year or two). Supervision is provided with the specific intent of dealing with psychological services rendered directly by the intern.  Reports by the intern to consumers, other agency or school personnel, or other relevant publics must be co-signed by the certified/licensed psychologist supervisor for the intern. Please attach the vita of the proposed supervisor(s).
3. The internship provides training in a range of psychological assessment, intervention, and consultation activities conducted directly with recipients of psychological services. Assessment activities should constitute no more than 65% of internship total hours (390 of 600 hours required)
4. Internship training is at post-clerkship, post-practicum, and post-externship level.

5. The internship level psychology trainees have a title such as "Intern," "Resident," "Fellow," or other designation of trainee status.

6. Internship programs have documented due process procedures. These procedures include the steps of notice, hearing and appeal and are given to the interns at the beginning of the training period.

7. The internship agency official designee agrees to sign a written contract between the agency and the intern which outline the terms of the internship and includes but is not limited to salary, benefits, reimbursable travel, holidays and other relevant data. (See sample contract in the ISU internship handbook)

8. The internship agency agrees to make provisions for the intern to participate in continuing professional development activities.

9. The internship agency will issue a certificate or “official statement” of psychology internship completion to the intern who has successfully completed the internship program. A copy of which should be sent to the ISU school psychology program.
10. I, _________________________ an official designee of  ___________________________________, the proposed internship site agency, attest that the agency can and will meet the above criteria for an Ed.S. level internship site if an offer is made by the agency and subsequently accepted by an ISU school psychology graduate student for the internship period  starting ______________________, 200___ and ending  _____________________, 200___. 

Signature: __________________________________________ 
Date: ___________________________

APPENDIX C
Internship Agreement between Indiana State University and the Internship Agency
INTERNSHIP AGREEMENT

   for ____________________________ between

Student’s name
Indiana State University Department of Communication Disorders, and Counseling, School, and Educational Psychology

and 

______________________________________________________________
internship agency

It is mutually agreed by Indiana State University and the above named institution, herein referred to as the Agency, that internship experiences in school psychology will be provided for a student enrolled in SPSY 791: Advanced Internship in School Psychology in the Department of Educational and School Psychology.

Any student accepting a placement will be required to function within the personnel policies and practices of the Agency, and in compliance with ethical guidelines of professional associations(s), will be oriented as to operations of the Agency and the expectations of the student while in placement.

On-site supervision of the student will be the responsibility of the Agency’s supervisors, with appropriate collaboration with faculty from the Department of Educational and School Psychology.

Indiana State University and the Agency agree to comply with Title VI of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972 and Section 504 of the Rehabilitation Act of 1973, and related regulations, and assures that it does not and will not discriminate against any person on the basis of race, color, sex, creed, national origin, age, or disability under any program or activity receiving Federal financial assistance. 

The student will remain as a student of the University and will not be classified as an employee of the Agency for any purpose except:

a) The intern shall be under the direction and control of the Agency as represented by the supervisor while they are on the premises of the Agency or acting in behalf of the Agency in locations other than the premises.

b) The Agency shall provide the intern the same protection against liability arising in connection with their assignments in the Agency as is provided for members of the Agency’s permanent staff.

Executed ___________________ 20 ___
      Executed ___________________ 20 ___

by ______________________________
       by ______________________________

Agency Administrator



    Dean, College of Education








    Indiana State University

Appendix D

SAMPLE

Written Agreement/Contract between Internship Agency and the Intern

School Psychology Internship Contract

This agreement is made this ___________ day of ________________,20___ by and 

between ____________________________________(hereafter referred to as AGENCY) 




internship agency



     
and _______________________ (hereafter referred to as INTERN). This agreement will 


  school psychology intern
be effective for a period from __________, 20__ to ________, 20__.

Purpose:


The purpose of this agreement is to provide a qualified graduate student with an internship experience in the field of School Psychology. Accordingly, by entering into this agreement the AGENCY:
· Agrees to provide a training experience in a school setting which will enable the INTERN to become a professionally-oriented and competent school psychologist by engaging in the diverse roles of a school psychologist as outlined in the Internship Training Plan. 
· Understands that this experience is designed to enhance the INTERN’S development of technical skills, critical judgment, professional attitudes, responsibility, independence, communication skills, and ability to relate to others in the role as a school psychologist. 
· Acknowledges and agrees that, although the INTERN will provide services to the school district, the primary focus of this relationship is to provide a training/learning experience for the INTERN. 
Salary: 


As part of this agreement the AGENCY agrees to pay the INTERN a salary of $______________ in compensation for the services provided by the INTERN. This salary is commensurate with the INTERN’S level of training, experience, this period of appointment and the position of intern. Additionally, this agreement is for the specified time period and does not require the INTERN to continue to be employed by the AGENCY beyond the internship period. Likewise the AGENCY does not guarantee the opportunity for employment to the INTERN beyond the internship.

Schedule of Appointment:

The INTERN is assigned to the same schedule and calendar time as are other school psychology staff employed by the AGENCY. The INTERN is expected to engage in all experiences (e.g., inservice meetings, conferences etc.,) participated in by the local educational agency school psychologists. Like regularly employed psychological services personnel, the INTERN should evidence a commitment to the provision of psychological services not necessarily reflected in hourly schedules.

Continued Professional Development:


As a part of their continued training, the INTERN is expected to participate in scheduled regional and state-wide meetings for school psychologists. The opportunity to participate in the national level meetings is also expected. The AGENCY agrees to provide the INTERN release time for attendance at professional meetings. In instances where released time is judged to detract from the provision of the internship experiences as planned, an agreement may be reached in which the intern serves additional time beyond the contractual schedule or calendar.

Travel Expenses:


The provision of appropriate internship experiences often requires job-related travel. When such exists, the AGENCY agrees to provide to the INTERN reimbursement consistent with the policies of the local educational agency.

Work Environment:


The Agency ensures that the INTERN will be provided appropriate office space, secretarial assistance and other necessary support, materials, and equipment to carry out the functions of the internship. These provisions will be consistent with the availability afforded regular staff members.

Supervision:


The AGENCY ensures that supervisory personnel meet the criteria specified by the ISU School Psychology program.
Executed on ___________________________, 20__

BY:

____________________________________________

School Psychology Intern

____________________________________________
Agency Administrator 

____________________________________________
Field Supervisor 

____________________________________________
Indiana State University Supervisor

APPENDIX E


SAMPLE

Internship Training Plan

Internship Training Plan

In the spaces provided please provide name, address, phone number, email address and fax number.

Intern:


________________________________________




________________________________________




________________________________________







________________________________________




________________________________________

Internship Agency:
________________________________________




________________________________________




________________________________________




________________________________________




________________________________________

Field Supervisor:

________________________________________




________________________________________




________________________________________




________________________________________




________________________________________

University Supervisors: 
Damon Krug, Ph.D.

Bridget Roberts-Pittman, Ph.D., HSPP




COE 1307


COE 1306



Indiana State University
              
Indiana State University



Terre Haute, IN  47809

Terre Haute, IN 47809




dkrug@isugw.indstate.edu

broberts@isugw.indstate.edu




812-237-7785


812-237-4593




FAX: 812-237-7613                          FAX: 812-237-7613

School psychology candidates should demonstrate entry-level competency in each of the following domains of professional practice. Competency requires knowledge, value, and skills. The school psychology intern has gained, through course work and practica experiences, a knowledge base in psychology and education, including theories, models, empirical findings, and techniques in each domain. During the internship experience, the student should demonstrate continued development of professional skills necessary to deliver effective services that result in positive outcomes in each of these domains. To that end and through a variety of activities, the following training experiences will be provided during the internship by engagement in the following activities.

1. Data-Based Decision-Making and Accountability: The school psychology intern defines current problem areas, strengths, and needs (at the individual, group, and systems level) through multiple modes of assessment, and measures the effect of the decision that results from the problem solving method.

· Activities:
i. Identifies the nature of the referral problem and the purpose of the assessment

ii. Uses (i.e., administration, scoring, and interpretation) appropriate assessment instruments and techniques (i.e., observations, interviews etc.,) directly related to the identified problem

iii. Attend pre-referral, IEP, GEI, etc. meetings

iv. Other ___________________________________________________

2. Interpersonal Communication, Consultation and Collaboration: The school psychology intern functions as a change agent, using their knowledge and skills in consultation and collaboration to promote change at the levels of the individual student, classroom, building and district through demonstration of good listening skills, participation in discussion and working effectively with others
· Activities

i. Participates effectively as a team member on various assigned teams (MDT, IEP, GEI etc.)

ii. Acts as a consultant to teachers, parents, administrators, and community organizations regarding an individual child, school program, community service, or classroom problem.

iii. Establishes effective collaborative relationships with teachers, parents, school personnel, and professionals from other disciplines

iv. Keeps effective consultation notes and documentation

v. Uses data to evaluate progress and outcomes



vi. Other ___________________________________________________

3. Effective Instruction and Development of Cognitive/Academic Skills: The school psychology intern develops challenging but achievable cognitive and academic goals for all students, provides information about ways in which students can achieve these goals and monitors student progress toward the goals.

· Activities
i. Develops goals that are empirically supported 

ii. Provides recommendations that follow logically from assessment results

iii. Collaboratively participates in planning programs to address students needs

iv. Designs appropriate empirically-supported academic interventions

v. Implements academic intervention plans

vi. Monitors and assesses outcomes of academic intervention

vii. Other ___________________________________________________

4. Socialization and Development of Life Skills: The school psychology intern develops challenging but achievable social, behavioral, affective and adaptive goals for all students, provides information about ways in which students can achieve these goals, and monitors student progress toward the goals.

· Activities
i. Identifies the function of inappropriate or ineffective behavioral patterns

ii. Identifies the function of ineffective or problematic patterns of coping

iii. Designs appropriate positive behavioral support plans based on established empirical evidence

iv. Designs appropriate empirically-supported intervention/counseling goals

v. Provides intervention/counseling to improve coping

vi. Collaborates with other personnel to generalize improved student coping in various settings

vii. Monitors and assesses outcomes of behavioral interventions

viii. Monitors and assesses outcomes of intervention/counseling

ix. Other ___________________________________________________

5. Student Diversity in Development and Learning: The school psychology intern demonstrate awareness of and appreciation for differences, and develops skills to work with individuals and groups with a variety of strengths and needs from a variety of racial, cultural, ethnic, experiential, linguistic and religious backgrounds.

· Activities
i. Demonstrates awareness of cultural differences in working relationships

ii. Respectfully explores differences in backgrounds among team/school personnel/family members

iii. Actively works to develop skills in bridging cultural differences

iv. Assesses strengths of families, students, and systems 




v. Works collaboratively with interpreters to facilitate family understanding, education, and involvement in their child’s educational process

vi. Helps family locate community resources to support family/child well-being

vii. Other ___________________________________________________

6. School and Systems Organization, Policy Development, and Climate: The school psychology intern demonstrates the ability to understand the school as a system and work with individuals and groups to facilitate structure and policies that create and maintain schools as safe caring and inviting places for members of the school community.

· Activities:
i. Meets regularly with supervising school psychologist

ii. Attends meetings for all new staff

iii. Attends meetings of board of education, building principals, classroom teachers and school staff.

iv. Reviews organizational and building policy handbooks

v. Exhibits professional behavior ad maintains professional relationships with individuals in the system

vi. Other ___________________________________________________

7. Prevention, Crisis Intervention, and Mental Health: The school psychology intern demonstrates knowledge of human development and psychopathology in order to develop and implement prevention and intervention programs for students with a wide range of strengths and needs.

· Activities:
i. Prepares appropriately for prevention activities 

ii. Sets appropriate goals for prevention activities 

iii. Implements appropriate prevention intervention/program 

iv. Measures outcomes of prevention activities 
v. Appropriately applies crisis intervention skills


vi. Informs supervisor (and others as appropriate) about crisis situations

vii. Appropriately debriefs/processes crisis management after crisis is resolved

viii. Engages in classification/diagnostic evaluations, interventions, and referral processes

ix. Other____________________________________________________

8.  Home/School/Community Collaboration: The school psychology intern works effectively with families, school personnel, and others in the community to provide comprehensive services for students.

· Activities
i. Conducts effective parent conferences


ii. Uses a problem-solving consultation process with families and systems to develop appropriate intervention plans.

iii. Serves effectively as liaison between school, parents and community

iv. Other ___________________________________________________

9. Research and Program Evaluation: The school psychology demonstrates knowledge of current literature on various aspects of education and child development, is able to translate research into practice, and understands research design and statistics in sufficient depth to conduct investigations relevant to their own work.

· Activities:
i. Regularly reads the literature in School Psychology 

ii. Seeks information from the literature to guide applications to practice

iii. Actively seeks opportunities to be involved in program development/evaluation 

iv. Employs empirically-supported interventions

v. Engages in the  following research activities___________________________

vi. Other _________________________________________________________

10. School Psychology Practice and Development: The school psychology intern takes responsibility for developing as a professional and practicing in ways that meet all appropriate ethical, professional, and legal standards to enhance the quality of services, and to protect the rights of all parties. 

· Activities:

i. Meets regularly with supervising School Psychologist

ii. Demonstrates understanding of ethical principles

iii. Actively explores ethical issues as they arise and formulates plans to resolve them

iv. Demonstrates an awareness of competency level, and doesn't accept responsibilities that exceed this level




v. Keeps supervisors and administrators informed of unusual events and activities, as well as routine matters in their school(s)




vi. Uses feedback from supervision in a productive manner




vii. Understands own practice needs and actively asks for support/resources. 

viii. Other ___________________________________________________

11. Information Technology: The school psychology intern accesses, evaluates, and utilizes information sources and technology in ways that safeguard and enhance the quality of school psychology services delivered.

· Activities:

i. Uses word processing programs to write reports and treatment plans

ii. Uses computerized scoring of assessment instruments when available

iii. Accesses the internet to obtain resources for teachers and parents

iv. Obtains information about assistive technology to further the goals of individual students and systems

v. Uses available technology to enhance preventions, interventions and consulting activities            

APPENDIX F

Evaluation Forms

SCHOOL PSYCHOLOGY INTERNSHIP EVALUATION - BRIEF FORM

(Due September 30th and March 1st)

Intern:
_____________________________________________
Evaluation Date:  _________

Supervisor:  _________________________________________

Directions:  Please indicate the sources of information that provided data for supervisory judgments about levels of competence this semester on the checklist below. Intern self-report should be supported by other sources of information, and multiple sources of information should be used to assess competencies in all areas.  Indicate the number on the scale that best describes the intern’s competence by circling the appropriate number for that rating.  

Note to supervisors:  Interns enter the internship with varied levels of skills and needs.  We do NOT expect that every intern will gain the level of expertise within a single year of supervised practice to attain an overall rating of “capacity for independent functioning with little or no supervision required” (5).

RATINGS

   0 - No data exist, or there is insufficient information to make a rating at this time.

   1 - Needs further formal training.  Intern has not had sufficient training and/or practice to develop competence or lacks basic professional maturation in this area.  Skill development requires further instruction and/or academic study.

   2 - Close supervision, typical for an intern, is required. Skills are at the beginning level.  Supervision and experience are expected to develop the skill.  Competence for practice as a school psychologist is currently considered below average.

   3 - Moderate supervision is necessary in order to support developing skills.  Competence is at an average level for functioning as a school psychologist. 

   4 - Minimal need for supervision due to strong skills.  Intern reflects upon performance and self-corrects, seeking information and resources as needed. Competence is assessed to be above average for a practicing school psychologist suggesting only a minimal amount of supervision is needed. 

   5 - Little or no supervision required. Competence for practice is very well developed and reflects a capacity for independent functioning. (NOTE: This level of competence usually requires a minimum of 3 years supervised experience for technical skills.



NOTE: THIS LEVEL OF COMPETENCE SHOULD NOT BE ASSUMED ON THE BASIS OF SELF-REPORT ONLY.

Ratings for this period are based on (check all that apply):

· observation of intern on-site

· observation of team interaction/meetings/staffing

· review of video/audiotapes

· reports from team members, clients, families

· feedback from principals/administrators

· information from school personnel

· review of written products (Please specify) _______________________________________

· intern self-report
Area I: Assessment and Test Interpretation

Rating:

l.  Demonstrates accuracy in scoring and administering psychological tests.
0  1 2  3  4  5 2. Demonstrates knowledge of wide variety of testing instruments.
0  1 2  3  4  5  

3. Demonstrates ability to master and utilize new standardized testing instruments.
0  1 2  3  4  5  

4. Demonstrates appropriate selection of assessment methods based on 
0  1 2  3  4  5  

individual cases.

5. Demonstrates ability to conduct curriculum-based assessments of 
0  1 2  3  4  5  

academic skills.

6. Demonstrates ability to conduct direct observations.
0  1 2  3  4  5  

7. Demonstrates ability to use behavioral assessment instruments in making 
0  1 2  3  4  5  

decisions regarding appropriate interventions for behavioral problems.

8. Demonstrates ability to make accurate decisions about eligibility for special 
0  1 2  3  4  5  

education from assessment results.

9. Demonstrates ability to make meaningful and practical recommendations 
0  1 2  3  4  5  

based on assessment results.

10. Demonstrates ability to communicate findings of assessment through 
0  1 2  3  4  5  

written reports.

11. Demonstrates ability to diagnose and recognize the need for related services 
0  1 2  3  4  5  

and evaluation in areas such as physical disabilities, sensory disabilities, 

language disorders, etc.

Area II: Interpersonal Skills

l. Demonstrates ability to express ideas verbally in an understandable 
0  1 2  3  4  5  

manner to school personnel and others.

2. Demonstrates ability to establish effective rapport with individuals of all ages. 
0  1 2  3  4  5  

3. Demonstrates ability to interact in a supportive manner with agency personnel.
0  1 2  3  4  5  

4. Demonstrates ability to be receptive to parental concerns during 
0  1 2  3  4  5  

interview sessions.

5. Demonstrates ability to communicate results of evaluation in an understandable
0  1 2  3  4  5  

manner.

6. Demonstrates ability to effectively obtain an accurate case history.
0  1 2  3  4  5  

Area III. System Knowledge

l. Demonstrates familiarity with laws and ethical standards affecting the role and 
0  1 2  3  4  5  

function of psychologists.

2. Demonstrates working knowledge of resources available for students and 
0  1 2  3  4  5  

families both within the school and community.

3. Demonstrates an understanding of the legal rights of parents and students.
0  1 2  3  4  5  

4. Demonstrates knowledge of available school and community resources.
0  1 2  3  4  5  

.

Area IV: Consultation

1.  Demonstrates ability to effectively conduct a problem identification interview. 
0  1 2  3  4  5  

2. Demonstrates ability to effectively conduct a problem analysis interview and 
0  1 2  3  4  5  

collect baseline data.

3. Demonstrates ability to effectively consult with teacher/parent regarding 
0  1 2  3  4  5  

intervention plan.

4. Demonstrates ability to effectively graph and display results of consultation.
0  1 2  3  4  5  

5. Demonstrates ability to effectively communicate in writing and verbally the 
0  1 2  3  4  5  

results of the consultation process to appropriate school/parent personnel.

6. Demonstrates ability to effectively consult with and learn from 
0  1 2  3  4  5  

multi-disciplinary team personnel such as, school administrators, 
reading specialists,  speech therapists, instructional support teachers, etc.

7. Demonstrates ability to effectively consult with and learn from agency 
0  1 2  3  4  5  

personnel .
Area V: Intervention
l. Demonstrates ability to effectively build a therapeutic rapport with children.
0  1 2  3  4  5  

2. Demonstrates ability to effectively identify appropriate goals for therapeutic 
0  1 2  3  4  5  

intervention.

3. Demonstrates ability to use effective therapeutic interviewing strategies 
0  1 2  3  4  5  

during intervention sessions.

4. Demonstrates ability to effectively handle crisis counseling situations 
0  1 2  3  4  5  

with children.

Area VI: Supervision

l. Demonstrates receptivity to criticism.
0  1 2  3  4  5  

2. Demonstrates ability to integrate the recommendations of supervisor 
0  1 2  3  4  5  

into practice.

3. Demonstrates ability to facilitate a free exchange of ideas.
0  1 2  3  4  5  

4. Demonstrates ability to recognize the need for supervision when appropriate.
0  1 2  3  4  5  

5. Demonstrates ability to work independently.
0  1 2  3  4  5  

Comments: Please add any specific comments regarding the competency and/or effectiveness of the student.

Overall Rating 

0
1
2
3
4
5

Intern's signature*:  ___________________________________
Date:  _____________

Supervisor's signature:  _______________________________
Date:  _____________

* Intern’s signature indicates only that the evaluation has been discussed with the intern.
SCHOOL PSYCHOLOGY INTERNSHIP EVALUATION - EXTENDED FORM

(Due December 15th and last week of internship)

Intern:
_____________________________________________
Evaluation Date:  _________

Supervisor:  _________________________________________
Directions:  Please indicate the sources of information that provided data for supervisory judgments about levels of competence this semester on the checklist below. Intern self-report should be supported by other sources of information, and multiple sources of information should be used to assess competencies in all areas.  Indicate the number on the scale that best describes the intern’s competence by circling the appropriate number for that rating.  

Note to supervisors:  Interns enter the internship with varied levels of skills and needs.  We do NOT expect that every intern will gain the level of expertise within a single year of supervised practice to attain an overall rating of “capacity for independent functioning with little or no supervision required” (5).

RATINGS

   0 - No data exist, or there is insufficient information to make a rating at this time.

   1 - Needs further formal training.  Intern has not had sufficient training and/or practice to develop competence or lacks basic professional maturation in this area.  Skill development requires further instruction and/or academic study.

   2 - Close supervision, typical for an intern, is required. Skills are at the beginning level.  Supervision and experience are expected to develop the skill.  Competence for practice as a school psychologist is currently considered below average.

   3 - Moderate supervision is necessary in order to support developing skills.  Competence is at an average level for functioning as a school psychologist. 

   4 - Minimal need for supervision due to strong skills.  Intern reflects upon performance and self-corrects, seeking information and resources as needed. Competence is assessed to be above average for a practicing school psychologist suggesting only a minimal amount of supervision is needed. 

   5 - Little or no supervision required. Competence for practice is very well developed and reflects a capacity for independent functioning. (NOTE: This level of competence usually requires a minimum of 3 years supervised experience for technical skills.



NOTE: THIS LEVEL OF COMPETENCE SHOULD NOT BE ASSUMED ON THE BASIS OF SELF-REPORT ONLY.

Ratings for this period are based on (check all that apply):

· observation of intern on-site

· observation of team interaction/meetings/staffing

· review of video/audiotapes

· reports from team members, clients, families

· feedback from principals/administrators

· information from school personnel

· review of written products (Please specify) _______________________________________

· intern self-report

1.  Data Based Decision Making and Accountability:  The School Psychology intern defines current problem areas, strengths, and needs (at the individual, group, and systems levels) through assessment, and measures the effects of the decisions that result from the problem solving process


Rating:

· Articulates and applies a problem solving strategy





0  1   2   3  4  5  

· Clearly identifies the nature of the referral problem and the 


purpose of the assessment






0  1   2   3  4  5

· Uses appropriate assessment instruments  directly related to 


the identified problem






0  1   2   3  4  5

· Is sensitive to sources of bias when selecting and administering tests

0  1   2   3  4  5

· Displays accuracy in administering tests






0  1   2   3  4  5

· Displays accuracy in scoring tests






0  1   2   3  4  5

· Analyzes/interprets assessment results in a meaningful and thorough fashion
0  1   2   3  4  5
Comments: 

2.  Interpersonal Communication, Consultation, and Collaboration:  The School Psychology intern demonstrates good listening skills, participates in discussions, conveys information and works together with others at individual, group, and systems levels. 

Communication:


                    
Rating:
· Communicates and listens effectively






0  1   2   3  4  5                             

· Demonstrates objectivity in working relationships





0  1   2   3  4  5

· Demonstrates knowledge of and respect for roles of various staff 


0  1   2   3  4  5

· Relates well to students






0  1   2   3  4  5

· Demonstrates dependability 






0  1   2   3  4  5

· Meets difficult situations with self-control






0  1   2   3  4  5

· Demonstrates good judgment and common sense





0  1   2   3  4  5

· Prepares written reports and other written materials






consistent with appropriate formats 






0  1   2   3  4  5

· Prepares written reports and other written materials within 


appropriate time limits    






0  1   2   3  4  5

· Prepares written materials understandable to those who receive them

0  1   2   3  4  5

· Prepares written materials that are useful to teachers and parents


0  1   2   3  4  5

Collaboration:



Rating:
· Participates effectively as a team member






0  1   2   3  4  5

· Accurately articulates strengths and needs of own role within a team      

0  1   2   3  4  5

· Works to improve team functioning  






0  1   2   3  4  5

· Develops understanding of family influences that affect students’


wellness, learning, and achievement






0  1   2   3  4  5

Consultation:



Rating:
· Establishes effective collaborative relationships with teachers 





and other school personnel






0  1   2   3  4  5

· Maintains effective consultation notes and documentation



0  1   2   3  4  5

· Conducts effective parent conferences






0  1   2   3  4  5

· Serves effectively as liaison between school and parents




0  1   2   3  4  5

· Evaluates effectiveness of consultation strategies





0  1   2   3  4  5

Comments:

3.  Effective Instruction and Development of Cognitive/Academic Skills: The school psychology intern develops challenging but achievable cognitive and academic goals for all students, provides information about ways in which students can achieve these goals, and monitors student progress toward these goals. 


Rating:

· Articulates a personal theory of learning that is empirically supported

0  1   2   3  4  5

· Demonstrates knowledge of instructional and academic  principles


0  1   2   3  4  5

· Identifies patterns of ineffective student academic strategies



0  1   2   3  4  5

· Demonstrates an understanding of developmental issues in 






planning academic / cognitive tasks






0  1   2   3  4  5

· Demonstrates an understanding of curriculum in planning for 


academic skill development 






0  1   2   3  4  5

· Provides recommendations that follow logically from assessment results

0  1   2   3  4  5

· Collaboratively participates in planning programs to address student needs
0  1   2   3  4  5

· Designs appropriate empirically-supported academic interventions 


0  1   2   3  4  5

· Implements academic intervention plans 






0  1   2   3  4  5

· Supports other personnel in using academic intervention plans to 


support improved student behaviors 






0  1   2   3  4  5

· Monitors and assesses outcomes of academic intervention



0  1   2   3  4  5

·  Considers a range of alternatives and implications before recommending 


 a change in child's program






0  1   2   3  4  5

Comments:

4.  Socialization and Development of Life Skills: The school psychology intern develops challenging but achievable social, behavioral, affective, or adaptive goals for all students, provides information about ways in which students can achieve these goals, and monitors student’s progress toward these goals. 

Behavioral:


Rating:
· Demonstrates knowledge of basic behavioral principles




0  1   2   3  4  5

· Identifies function of inappropriate or ineffective behavior patterns


0  1   2   3  4  5

· Demonstrates an understanding of developmental issues in 


identifying behavioral goals






0  1   2   3  4  5

· Designs appropriate positive behavioral support plans based on 


established empirical evidence






0  1   2   3  4  5

· Implements behavioral plans 






0  1   2   3  4  5

· Supports other personnel in using behavior plans to support 


improved student behaviors 






0  1   2   3  4  5

· Monitors and assesses outcomes of behavioral intervention 



0  1   2   3  4  5

Affective:



Rating:
· Demonstrates an understanding of social-emotional issues in 


planning academic / cognitive tasks






0  1   2   3  4  5

· Demonstrates knowledge of appropriate affective functioning



0  1   2   3  4  5

· Can identify function of ineffective or problematic patterns of coping

0  1   2   3  4  5

· Designs appropriate empirically supported intervention/counseling goals 
0  1   2   3  4  5

· Provides intervention/counseling to improve coping




0  1   2   3  4  5

· Works with other personnel to generalize improved student coping 

in various settings








0  1   2   3  4  5

· Monitors and assesses outcomes of intervention/counseling



0  1   2   3  4  5

Comments:
5.  Student Diversity in Development and Learning:  The school psychology intern develops awareness of and appreciation for differences, and develops skills to work with individuals and groups with a variety of strengths and needs from a variety of racial, cultural, ethnic, experiential, linguistic, and religious backgrounds.

Rating:

·  Actively works to builds a broad knowledge base to conceptualize



 human problems




     
0  1   2   3  4  5

· Demonstrates knowledge of human development in different cultures 

0  1   2   3  4  5

· Shows respect, and sensitivity for the needs of staff, students, 


and other professionals





0  1   2   3  4  5

· Demonstrates awareness of cultural differences in working relationships
0  1   2   3  4  5

· Respectfully explores differences in backgrounds among team/school 


personnel/family members




      
0  1   2   3  4  5

· Actively works to develop skills in bridging cultural differences

0  1   2   3  4  5

· Assesses strengths of families and students 




      
0  1   2   3  4  5

· Works collaboratively with interpreters to facilitate family understanding, 


education, and involvement in their child’s educational process.       

0  1   2   3  4  5

· Helps family locate community resources to support family/child well-being
0  1   2   3  4  5

Comments:

6.  School and Systems Organization, Policy Development, and Climate:  The school psychology intern demonstrates understanding of the school as a system and works with individuals and groups to facilitate structure and policies that create and maintain schools as safe, caring and inviting places for members of the school community.


Rating:

· Seeks information about the school culture




0  1   2   3  4  5

· Actively seeks opportunities to become part of the school culture        

0  1   2   3  4  5

· Demonstrates understanding of policies and practices of school district

0  1   2   3  4  5

· Demonstrates understanding of particular schools as a system


0  1   2   3  4  5

· Demonstrates knowledge of systems change strategies



0  1   2   3  4  5

· Works collaboratively with school personnel to improve policies 

and practices that affect services to children




0  1   2   3  4  5

Comments:
7.  Prevention, Crisis Intervention, and Mental Health: The school psychology intern demonstrates knowledge of human development and psychopathology and develops and implements prevention and intervention programs for students with a wide range of strengths and needs.

                     
Rating:

· Seeks information needed to learn about prevention



0  1   2   3  4  5

· Applies knowledge of human development to resolution of problems

0  1   2   3  4  5

· Prepares appropriately for prevention activities




0  1   2   3  4  5

· Sets appropriate goals for prevention activities




0  1   2   3  4  5

· Implements appropriate prevention/intervention programs 


0  1   2   3  4  5

· Measures outcome of prevention activities




0  1   2   3  4  5

· Demonstrates understanding of psychopathology in childhood


0  1   2   3  4  5

· Demonstrates crisis intervention skills





0  1   2   3  4  5

· Appropriately applies crisis intervention skills




0  1   2   3  4  5

· Informs supervisor (and others as appropriate) about crisis situations

0  1   2   3  4  5

· Appropriately debriefs/processes crisis management after crisis is resolved
0  1   2   3  4  5

Comments:

8.  Home/School/Community Collaboration: The school psychology intern works effectively with families, school personnel, and others in the community to provide comprehensive services for students.









Rating:

· Conducts effective parent conferences






0  1   2   3  4  5

· Serves effectively as liaison between school, parents and community

0  1   2   3  4  5

· Promotes family involvement in student education





0  1   2   3  4  5

· Promotes collaboration and partnerships  between parents, educators and other

professionals and community resources to improve outcomes for students
0  1   2   3  4  5

· Design interventions that facilitate collaboration between 


the school and parents






0  1   2   3  4  5

Comments:

9.  Research and Program Development:  The school psychology intern demonstrates knowledge of current literature on various aspects of education and child development, is able to translate research into practice, and understands research design and statistics in sufficient depth to conduct investigations relevant to their own work. 

                 
 Rating:

· Regularly reads the literature in school psychology



0  1   2   3  4  5

· Seeks information from the literature to guide applications to practice

0  1   2   3  4  5

· Actively seeks opportunities to be involved in program 

development/evaluation







0  1   2   3  4  5

· Engages in research activities as specified in Internship Training Plan

0  1   2   3  4  5

· Actively seeks opportunities to become involved in research 


0  1   2   3  4  5

Comments:

10.  School Psychology Practice and Development:  The school psychology intern takes responsibility for developing as a professional and practices in ways that meet all appropriate ethical, professional, and legal standards to enhance the quality of services, and to protect the rights of all parties. 

                 
Rating:

· Demonstrates understanding of ethical principles



0  1   2   3  4  5

· Actively explores ethical issues as they arise and formulates 

plans to resolve them







0  1   2   3  4  5

· Demonstrates an awareness of competency level, and does not accept 


responsibilities that exceed this level






0  1   2   3  4  5

· Keeps supervisors and administrators informed of unusual events 


and activities, as well as routine matters in their school(s)



0  1   2   3  4  5

· Uses feedback from supervision in a productive manner




0  1   2   3  4  5

· Understands own practice needs and actively asks for support/resources 
0  1   2   3  4  5

· Consistently follows through when additional action is needed


0  1   2   3  4  5

·   Demonstrates knowledge of procedures, standards, and criteria outlined




in Article 7 or other appropriate state-level documents


 

0  1   2   3  4  5

·  Integrates data from a wide variety of sources in making eligibility 


 decisions and formulating recommendations






0  1   2   3  4  5

·  Integrates many discrete skills in providing comprehensive school 

 
 psychological services






0  1   2   3  4  5

Comments:

11.  Information Technology: The school psychology intern accesses, evaluates, and utilizes information sources and technology in ways that safeguard and enhance the quality of school psychology services delivered.


Rating:
· Uses word processing programs to write reports and treatment plans

0  1   2   3  4  5
· Uses computerized scoring of assessment instrument when available

0  1   2   3  4  5

· Accesses the internet to obtain resources for teachers and parents

0  1   2   3  4  5

· Obtains information about assistive technology to further the goals of 

individual students and systems






0  1   2   3  4  5

· Uses available technology to enhance preventions, interventions 

and consulting activities







0  1   2   3  4  5

Comments:

Overall Rating 

0
1
2
3
4
5

Intern's signature*:  ___________________________________
Date:  _____________

Supervisor's signature:  _______________________________
Date:  _____________

Intern’s signature indicates only that the evaluation has been discussed with the intern.
Appendix G
Internship Site Rating Form
Internship Site Rating Form

Internship Site :__________________________ Supervising Psychologist: _________________

Student's Name: _________________________  Dates of Internship:______________________

Part I: Please Rate Each Statement According to the Following Scale:

1 = Never 
2 = Sometimes 
3 = Frequently

4 = Always

1. Supervision

_____ Offers criticism found helpful in fostering growth as a psychologist.

_____ Available for consultation.

_____ Fostered independence.

_____ Open to other points of view.

2. Organizational Structure

_____ School psychologists role clearly defined in the internship agency.

_____ Roles of other pupil personnel staff clearly defined in the internship agency.

_____ Pupil personnel staff works effectively together.

_____ Internship agency provides pleasant atmosphere in which to work.

_____ Internship agency provides atmosphere in which psychologist can be effective.

Part II: Please check those activities in which you had the opportunity to engage at least once during the semester. Write N/A if you did not have any opportunity to perform the particular activity.

_____ Test Administration (Cognitive/ Achievement)

_____ Test Administration (Social-Emotional/Behavioral)
_____ Test Administration (Personality)
_____ Test Administration (Neuropsychology)
_____ Curriculum based assessment

_____ Classroom observation as a component of assessment

_____ Classroom observation for purposes other than assessment

Evaluated clients with:
_____  Physical / Orthopedic Disability

_____  Blind / Visually Impaired


_____  Deaf / Hard of Hearing


_____  Learning / Cognitive Disability


_____  Developmental Disability


_____  Serious Mental Illness (e.g., primary psychotic disorders, major mood disorders that 


significantly interfere with adaptive functioning, severe developmental disabilities)

_____  Other (specify below)
Exposed to variety of testing instruments. Specify instruments:
______________________________________________________________________________
______________________________________________________________________________
Worked with the following type of clients:

_____ Preschool age
_____ Elementary age

_____ Secondary age

_____ Adults

Engaged in the following activities:

_____ Team Based Evaluation
_____ Independent Evaluation

_____ Independent Research

_____ Collaborative Research

_____ Direct Intervention

_____ Indirect Intervention
Part III:

1. Did you have the use of a permanent office and/or desk? 



Yes 
No

2. Were testing conditions acceptable throughout the district buildings?

Yes  
No

3. Were all evaluation materials available at the agency?



Yes 
No

If no, what materials did you have to provide?

______________________________________________________________________________

4. How much travel was involved?

_____ < 1 hr. day 
_____ 1-2 hrs. per day   _____> 2 hrs. per day
5.Were staff readily available for typing reports?




Yes 
No
6. Was computer support available for writing reports?



Yes 
No
7. What type of report was typically required?

_____Lengthy 
_____ Moderate 
_____ Sketch
8. What format was used to write reports?

_____Written 

_____Dictation 
_____ Not specified
9. How many psychologists were you exposed to including your supervisor

1 
2 
3 
> 3
10. Overall, how would you rate the quality of your field-based supervisor?
1 
2 
3 
4 
5 
6 
7 
8 
9 
10

Poor 



Fair 




Excellent
11. Overall, how would you rate the quantity of supervision you received?
1 
2 
3 
4 
5 
6 
7 
8 
9 
10

Poor 



Fair 




Excellent

Part IV:

1. Fill in the following:

_____ Number of evaluations completed

_____ Number of days actually worked

2. Rank in order the following activities, please note the approximate percentage of your time spent in each area.
Rank
%age
_____ 
_____
Test Administration

_____ 
_____
Test Interpretation and Report Writing

_____ 
_____
Teacher Consultation

_____ 
_____
Instructional Support Team meetings

_____ 
_____
Classroom Observation

_____ 
_____
Parent Conferences

_____ 
_____
Staffings of cases

_____ 
_____ 
Direct Intervention
_____ 
_____
Attending in-services and workshops

_____ 
_____
Traveling

_____ 
_____
Supervision

Part V:

1. Overall, how would you rate your experience?
1 
2 
3 
4 
5 
6 
7 
8 
9 
10

Inadequate 


Adequate 



Extraordinary

 Appendix H

Internship Site and Supervision Rating Form

Internship Site and Supervision Rating Form

Internship Site :__________________________ Supervising Psychologist: _________________
Student's Name: _________________________  Dates of Internship:______________________
I 



         I Do Not
        Agree 


   
           Agree

1. My experiences in this internship site were

important to my professional growth              
 + 
+ 
+ 
+ 
+
+
2. I would recommend this internship site to other 
ISU school psychology interns


+ 
+ 
+ 
+ 
+
+
3. Getting adequate supervision was a problem 
at times  





+ 
+ 
+ 
+ 
+
+
4. The internship site has unreasonable expectations 
for the interns that work there



+ 
+ 
+ 
+
+ 
+
5. I would recommend my internship

field supervisor to other ISU interns 


+ 
+ 
+ 
+ 
+ 
+

6. My field supervisor seemed genuinely concerned 
about my professional growth 


+ 
+ 
+ 
+ 
+ 
+

7. This internship site provided me with valuable 
learning experiences




+ 
+ 
+ 
+ 
+ 
+

8. I wished that I had had another field-based 
supervisor





+ 
+ 
+
+ 
+ 
+

9. Several times I had some concerns about the 
professional ethics of my field supervisor 

+ 
+ 
+ 
+ 
+ 
+

10. This internship site had unrealistic expectations

for my services


 

+
+ 
+ 
+ 
+ 
+

12. Most of the time I felt like the internship site 
personnel was glad that I was working there

+ 
+ 
+ 
+ 
+ 
+

13. The professional competencies of my internship 
field supervisor were not important for my 
professional growth 




+ 
+ 
+ 
+ 
+ 
+

14. My field supervisor provided me with an 
adequate amount of face-to-face supervision

+ 
+ 
+ 
+ 
+ 
+

Comments

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________
______________________________________________________________________________
______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________
______________________________________________________________________________
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